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What is the Public Sector Equality Duty? 
 
The Public Sector Equality Duty is a duty on public authorities to consider or think about how their 
policies or decisions affect people who are protected under the Equality Act. Private organisations 
and individuals don’t have to comply with the duty. 
 
Who is protected under the Equality Act? 
 
People who are protected under the Act have what’s called protected characteristics. 
The characteristics that are protected in relation to the public sector equality duty are: 

● age 
● disability 
● gender reassignment 
● marriage and civil partnership 
● pregnancy and maternity 
● race 
● religion or belief 
● sex 
● sexual orientation 

 
Marriage and civil partnership are also protected characteristics under the Equality Act but it's not 
covered by the public sector equality duty. 
 
The Coop Academies Trust Equality Objectives (2018)  
 
These equality objectives were approved by the Trust Board on 13 July 2018, and are published 
on the Trust’s website as part of our commitment to the Public Sector Equality Duty.  
 
The Coop Academies Trust Equality Objectives: 
 
1 – Each academy will monitor and analyse pupil achievement and progress by ethnicity, gender 
and disability, and act on any trends or patterns in this data which identify the need for additional 
support for pupils with the aim of narrowing the gap for equality groups.  
 
2 – Each academy will publish a statement setting out the actions they intend taking to advance 
equality, diversity & inclusion during the forthcoming academic year (or from their date of joining 
the Trust). A report will be provided by the Headteacher / Principal, on request annually, to 
enable Trust-wide reporting.  
 
3 – The Trust will ensure, as it adopts a Trust-wide HR information system, that this incorporates 
the ability to provide robust reporting on and monitoring of equalities data.  
 
4 – The Trust will further develop reporting on its gender pay gap and – in future – other pay gaps 
e.g. ethnicity. It will take positive action to reduce these gaps where possible.  
 
5 – The Trust will take steps to address the risk of “unconscious bias”, initially by raising 
awareness of this facet of equality and diversity through leadership training, and by introducing 
‘blind recruitment’ for all roles across the Trust. 
 
 
 
 
 
 



The Coop Academy Oakwood Equality Objectives (2018) 
 
These equality objectives were approved by the Governing Body on 18 October 2018, and are                             
published on the Academy website as part of our commitment to the Public Sector Equality Duty.  
 
The Coop Academy Oakwood Equality Objectives: 
1 - The Academy will monitor and analyse pupil achievement and progress by ethnicity, gender                             
and disability, and act on any trends or patterns in this data which identify the need for additional                                   
support for pupils with the aim of narrowing the gap for equality groups.  
 
2 - The Academy will monitor and analyse the support families need with language and translation 
and will act on any trends or patterns in this data which identify the need for additional support 
for families to enable open communications with families and help foster good relations with the 
community. 
 
3 - The Academy will ensure that recruitment systems (adopting the Trust-wide HR information 
system) incorporate robust reporting on and monitoring of equalities data and that steps are 
taken to address the risk of “unconscious bias”, initially by raising awareness of this facet of 
equality and diversity through leadership training, and by introducing ‘blind recruitment’ for all 
roles.  
 
How our Coop Academy Oakwood is complying with the Public Sector Equality Duty  
 
How we eliminate discrimination and how we are improving equality opportunities with 
protected characteristics  
 
The characteristics that are protected in relation to the public sector equality duty are: 

● age 
● disability 
● gender reassignment 
● marriage and civil partnership 
● pregnancy and maternity 
● race 
● religion or belief 
● sex 
● sexual orientation 

 
As a school we follow the lead of the Coop Academies Trust. The Trust has established a robust 
approach to recording and analysing equalities data during recruitment processes across its 
academies. In April 2019, this was consolidated further with the introduction of a central online 
data system which allowed each Academy to input their own recruitment data.  This will enable 
the Trust to view and analyse data centrally, creating an understanding of who is applying for 
roles across the Trust.  
  
The Coop Academies Trust continues to recognise that there needs to be a common approach to 
the reporting of equalities data, and work has started towards the implementation of an 
integrated HR and Payroll system (HRIS) across the Trust. Confidential collection and storage of 
more comprehensive equality information will form part of this project. At present some equalities 
data is held in the payroll system, some information is held in SIMS and some information is held 
on paper in an individual’s file. Only age, gender and ethnicity can be confidently reported on 
across the whole staffing base at present.   
  
HRIS will help us to make progress in capturing reliable workforce diversity data for all new 
employees, as well as for existing staff. Employee data will be held on a centralised payroll 
system, which records the gender and age of all our staff as mandatory fields. The information 



system will also help provide a breakdown of new starters and leavers by protected 
characteristics. The system will not only allow more meaningful diversity data analysis, but also 
better inform our strategic decision-making in recruitment, retention and resourcing.  
  
The Trust continues to review equalities data in relation to pay progression for teachers on an 
annual basis.   
 
We use pay scales based on the School Teachers Pay & Conditions Document, and for support 
staff each academy follows the job evaluation/grading process adopted in its local authority area, 
all of which use the pay scales set by the N JC.  
The Trust is keen to ensure that there is no unconscious bias based on either ethnicity or gender 
in its recruitment processes, and following the successful pilot of “ blind recruitment” in a few of 
its academies, this approach was implemented across the Trust as good practice and to help 
promote diversity.  It helps to ensure equal opportunities and reduce the chance of intentional 
discrimination, by removing names and other identifying information from application forms prior 
to shortlisting.  
 
 
How we consult and involve those affected by inequality in the decisions our school takes to 
promote equality and eliminate discrimination  
 
At Coop Academy Oakwood we engage with all stakeholders in order to ensure that all members 
of the school community have their voices heard in the decisions the school takes to promote 
equality and eliminate discrimination. 
 
Staff, parent and pupil surveys are conducted to involve all members of the school community in 
decision making.  
 
Policies and procedures are shared with staff, governors and parents. This includes consultations 
to ensure that those affected by the policies are involved in the decision making process.  


